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LIFELONG LEARNING PROGRAMME 

COMENIUS

Application form 2010 for

Comenius Regio Partnerships

Please note that the tables referred to in certain fields of this form can be found in the annex.

	Programme
	Lifelong Learning Programme

	Sub-Programme
	COMENIUS

	Call for Proposals
	LLP Call for Proposals 2010

	Action
	COMENIUS REGIO PARTNERSHIPS

	Deadline
	19.02.2010

	National Agency of the coordinating region
	Finland


	Project title
	Well-being in the 21st Century School

	Project acronym
	

	Abstract of the project:

(max. 200 words)
	In this project we aim to create and implement better practices for schools and other local partners. We will begin with a comprehensive need analysis and collecting current practices to point out the fields of development in the area of well-being in our local communities. The need for shaping culture comes from within the schools and regional community. New co-operation models are created based on existing practises. 

A ‘Whole School Approach’ will be taken by engaging people with various professions and experiences in formal joint development. Social- and emotional skills are our tools to improve the well-being of staff and young people. All institutions have their own expertise but the better well-being of the young people requires better sharing of information and common co-operation strategy. We will co-operate by creating co-operation models and providing training for social and emotional skills. These models and practices created will then be used in other regions and areas. Our website and learning platform are the central channels for sharing information and support professional interaction. 
Leadership in well-being development is supported by partners in key positions. They will develop their own capabilities as leaders and their role of leading a well-being ethos throughout their organisation. 


	Working language of the partnership
	English

	Number of participating regions
	2

	Total number of local partners (both regions)
	12


	Name of the applicant institution in the coordinating region
	HELSINGIN OPETUSVIRASTO
(Helsinki City Education Department)

	Name of the applicant institution in the partner region
	London Borough of Richmond upon Thames
Children’s Services and Culture


General information
Before completing this form, please read the relevant sections in the Lifelong Learning Programme Guide and the 2010 Call for Proposals published by the European Commission. Please consult also the website of your National Agency, which contains additional information on closing dates and National Agency addresses to which the application must be sent. A link to the European Call for Proposals, the Programme Guide and further information such as Frequently Asked Questions can be found on the Lifelong Learning Programme website:

http://ec.europa.eu/education/llp/doc848_en.htm

Comenius Regio Partnerships consist of two partner regions, one of which acts as a "coordinator" for the project. The role of the coordinating region (Partner region 1) is purely administrative; both partner regions have the same rights and obligations with the partnership. In each partner region, the relevant authority is asked to involve at least one school and one other organisation in the project. The other organisation should make a significant contribution to the aims of the project. Only the authority has to sign and submit the grant application on behalf of its region. It manages the project in its region. 

This application form should be completed by the relevant authority in the coordinating region (Partner region 1) of the proposed Comenius Regio Partnership, in close cooperation with the partner region (Partner region 2). It shall give full details of the Partnership including the details of all partners (regional/ local authorities and regional/ local partners), all planned mobilities and the grant requests for both partner regions. The coordinating region (Partner region 1) must send a copy of the completed form to the relevant authority in the partner region (Partner region 2). The authorities in both partner regions complete and sign the declaration (section 4) and fill the information on the cover page of their individual copies. They submit their copy to their National Agencies by 19 February 2010 (date as postmark) attaching letters of intent from each of the organisations participating in their region. The partner region must not change any of the information contained in the form completed by the coordinating region; all copies must be identical except for the Declaration. Please note that the form should be completed well in advance before the deadline so that both participating regions are able to post its copy of the application on time.

Please note that each National Agency may request applicants to submit additional information in support of a Partnership application. Each partner region should check the details of the application procedure on the website of its National Agency before submitting the form.

checklist

Before submitting the application, please make sure that it fulfils the requirements listed below.

	· The Finnish applicant submits the application by mail (address: CIMO, Comenius/Regio, PL 343, 00531 Helsinki) and the Finnish coordinator also by email to the email address: comeniushaku@cimo.fi 

· The application has been submitted by the applicant institution on the 19 February 2010 at the latest (postmark date).
· The application has been submitted using the correct application form.

· The application has been submitted according to the instructions published by the National Agency.

· The form is not hand written (except for the Declaration and part 1.2).

· The form has been completed in full.

· The form has been completed using the communication language of the Partnership (this must be one of the official languages of the EU).

· Part E (Requested funding) includes the Partnership type or the grant amount requested by the applicant institution for mobilities.

· Part E (Requested funding) includes a budget for additional project costs or states that no grant for additional project costs is requested.

· The partnership consists of two regions, each one located in one of the countries participating in the Lifelong Learning programme. The eligible countries are the 27 Member States of the European Union, Norway, Liechtenstein, Iceland and Turkey.

· At least one participating region is located in a Member State of the European Union at the starting date of the Partnership.
· Each applicant institution is eligible to receive funding from this National Agency to participate in a Comenius Regio Partnership.

· In each partner region, at least one school and one other organisation will be involved in activities (in addition to the applying local or regional authority).

· At least one of the schools involved in the Comenius Regio Partnerships in each applicant region is eligible in Comenius School Partnerships.

· The form has been signed by the legal representative of the applicant institution or a person duly authorised by the legal representative. Please note that in both regions (the coordinating region and the partner region) the applicant institution is the local or regional authority with a role in school education.
· Letters of intent from all organisations participating in the respective partner region have been attached to the signed copy submitted to the National Agency.
· Each participating institution has fulfilled its contractual obligations in relation to any earlier grants received from the National Agencies concerned.
· The application includes a grant request in euros.


A. Applicant and other organisation data

A.1 – Organisation

	Role in the Project
	COORDINATING REGION / PARTNER REGION 1

	Legal Name
	HELSINGIN OPETUSVIRASTO

(Helsinki City Education Department)

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	Hämeentie 11 A, P.O. Box 3000

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Website
	http://www.edu.hel.fi

	National Agency
	Finland


A.2 – Legal representative

	Name
	Mr
	
	Jarnila
	First Name
	Rauno

	Position
	Head of Helsinki City Education Department

	Official address
	 - if not the same as above -

	Postal code
	
	Town
	Helsinki

	Country
	Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+3589 310 86200
	Telephone 2
	

	E-mail
	rauno.jarnila@hel.fi
	Fax
	+358 9 3108 4000


A.3 - Contact person

	Name
	Mr
	
	Sarmia
	First name
	Vesa

	Department
	Helsinki City Education Department

	Position
	Project coordinator

	Official address
	Hämeentie 11 A, P.O. Box 3000

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358403349051
	Telephone 2
	

	E-mail
	vesa.sarmia@hel.fi
	Fax
	


B. Organisation and activities

B.1 Structure

	Geographical scope (region, municipality, etc)
	The City of Helsinki (530 000 inhabitants) is the capital of Finland (5,3 million inhabitants) situated in the region Etelä - Suomen lääni. Helsinki is the biggest provider of education in the country. 

The City of Helsinki Education Department provides services for a total of about 79,000 pupils and students in the city of Helsinki. The Education Department’s operations cover all comprehensive schools, regular upper secondary schools, upper secondary schools for adults, vocational institutions, apprenticeship training and young people’s workshop activities. The operations are being developed in accordance with objectives determined by the Education Committee and the City’s general policies.


	Organisation type
	PUB-LOC


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

Helsinki City Education Department is responsible for general education and for some morning and afternoon care activities for schoolchildren, for Finnish-language vocational education and training, workshop activities and adult education and training, as well as for developing these services in accordance with objectives determined by the Education Committee and the City’s general policies. 
The Education Department co-operates with other administrative branches in according to improve student well-being and prevent students from dropping out school and society. The city is geographicly devided into seven areas in which the citizens have the right to get the services they need. Each area has a system how workers of different administrative branches work together. They meet several times a year to consider and sum up the current issues of children and young people well-being. 
The City has a special strategy for children and young people well-being and also a common plan for student welfare to be used in schools. The principals work regionally together in order to insure the student welfare. Every school has its own models and plans for rescuing, crisis, prevention of drug abuse and general safety, which are based on the Finnish legislation 
Please describe the role of your organisation in the project

Helsinki City Education Department will oversee and play an active role in the projects development and dissemination. We will organize the coordination (international and regional) and the financial aspects of the project in Helsinki region. We will also support the training network and the sustainability of the local cooperation models established in the project. 
Tasks:

- Dissemination of the outcomes. 
- Supports the projects web page as a channel to share results and experiences. 

- There will be a professional and material repository established on the web page. 
- Implements models tested in this project to other areas in Helsinki. 
- The Education Department and the coordinator will provide social- and emotional skills training materials to local partner organizations, based on the need analysis results. 
- Training for staff: teachers, social workers, youth workers and the local church employees will be trained to different training models by experts outside local organizations. 
- Education Department and Mannerheim League for Child Welfare (MLL) organizes a need analysis of social- and emotional skills and restorative approaches in 2010 and 2012. Results are analyzed by MLL experts and the coordinator.
B.3 Other European Union grants Details of projects in which your organisation has participated with the financial support of the European Union and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	2001
	
	
	NET@AYS

	2008
	eCONTENTPLUS
	410025
	COSMOS

	2009
	COMENIUS REGIO
	2009-1-FR1-COM13-067442
	HI-STEP,  Pupils´  European Partnership

	Is the regions involvement result of a contact seminar or preparatory visit?
	· Preparatory visit

· Contact seminar
· ESSPD-network partnership 2007 – 2009
	Agreement number:
230211-CP-1-2006-UK


A.1 – Organisation
	Role in the Project
	LOCAL PARTNER - SCHOOL
	Linked to coordinating region/ Partner region 1

	Legal Name
	MEILAHDEN YLÄASTE

(Comprehensive School, upper stage of Meilahti)

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	POB 3207, 00099 City of Helsinki, Finland (Street address: Kuusitie 12, 00270 Helsinki, Finland)

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Website
	http://www.meikku.edu.hel.fi 


A.2 – Legal representative

	Name
	
	Mrs
	Erkinjuntti
	First Name
	Riitta

	Position
	Principal  

	Official address
	 - if not the same as above -

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358 9 310 84388
	Telephone 2
	

	E-mail
	riitta.erkinjuntti@hel.fi
	Fax
	+358 9 310 82895


A.3 - Contact person

	Name
	
	Mrs
	Rönkä
	First name
	Ulla

	Department
	MEILAHDEN YLÄASTE

(Comprehensive School, upper Stage of Meilahti)

	Position
	Vice Principal

	Official address
	- if not the same as above -

	Postal code
	
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358 9 31080480
	Telephone 2
	

	E-mail
	ulla.ronka@hel.fi
	Fax
	+358 9 310 82895


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	EDU-SCHSec

	Number of pupils
	390


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

Meilahden yläaste (Meilahti Comprehensive School, upper Stage), or Meikku for short, is a public comprehensive school for grades 7 to 9 – pupils aged 13 to 16 – located in Meilahti, west of Helsinki, 4 kilometres from the center of the city. The school has a tradition of more than 60 years and currently there are roughly 400 pupils attending. Along with the national curriculum, Meilahti School offers special classes for visual arts, music, language immersion program for the Swedish language and bilingual Finnish-Chinese classes. 
In the school we have realized that we can`t support the well being of the children by ourselves. We need to have close co-operation with other professionals in our area. Local schools, social services, youth work, local church and NGO`s act an important role in this development.

We have been using different models of social and emotional skills training, for example KiVa-school program (a national anti-bullying program) and Lions Quest. Only few of our staff has had training for any models in this area.

Our school has been involved in preventative group work activities for your people at risk of deprivation with Helsinki City Social Department and Youth Department. We have been working in the ESSPD (European Safer School Partnership Development) in a close co-operation with Mannerheim League for Child Welfare (MLL). The idea for this project was originally developed in our school. We have also been involved in MLL`s School Peace Program (The National School Peace School 2005-2006).

Please describe the role of your organisation in the project

We aim to develop a collaborative partnership with partners from different administrative branches promoting the well-being of children and young people. The aim is to develop joint knowledge in social and emotional skills training. 
The co-operation between parents, schools and authorities is often problem-based. Parents are important actors and mutual stakeholders for developing the community. Parental involvement is a highlighted issue while developing best practices. Closer co-operation with school and the whole local community also makes it easier for parents to seek support. Social and emotional skills training for staff, students and parents can help us in this process.
The hierarchy of leadership at the state, district, and school levels creates the parameters within which cultures can be created. This is why we aim to promote well-being of children and young people by building a sustainable and acknowledged joint working culture and developing standards of good practice of working in local partnership.
In the project we work as a partner and a local member in the projects steering group. The school will be the central place of the project, concerning seminars and international visits in Helsinki. 
B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	


A.1 – Organisation
	Role in the Project
	LOCAL PARTNER - SCHOOL
	Linked to coordinating region/ Partner region 1

	Legal Name
	MEILAHDEN ALA-ASTE

(Primary School of Meilahti)

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	POB 3206, 00099 City of Helsinki, Finland (Street address: Jalavatie 6, 00270 Helsinki, Finland)

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Website
	http://www.meilaa.edu.hel.fi 


A.2 – Legal representative

	Name
	
	Mrs
	Paakkanen
	First Name
	Päivi

	Position
	Principal  

	Official address
	 - if not the same as above -

	Postal code
	00099
	Town
	Helsinki

	Country
	Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358 9 31086546
	Telephone 2
	

	E-mail
	paivi.paakkanen@edu.hel.fi
	Fax
	+358 9 31086618


A.3 - Contact person

	Name
	
	Mrs
	Kilponen
	First name
	Kaisu

	Department
	MEILAHDEN ALA-ASTE

(Primary School of Meilahti)

	Position
	School social worker

	Official address
	- if not the same as above -

	Postal code
	
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358 50 5418596
	Telephone 2
	

	E-mail
	kaisu.kilponen@hel.fi
	Fax
	+358 9 31086618


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	EDU-SCHPri

	Number of pupils
	370


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

Meilahden ala-aste (Meilahti Primary School) is a public comprehensive school for grades 1 to 6 – pupils aged 7 to 12 – located in Meilahti, west of Helsinki, 4 kilometres from the center of the city. The school has a tradition of more than 50 years and currently there are about 370 pupils attending. We follow the national curriculum but we also have immersion program for the Swedish language and bilingual Finnish-Chinese classes. 

In the school we have realized that we can`t support the well being of the children by ourselves. We need to have a good co-operation with other professionals in our area. Local schools, social services, youth work, local church and NGO’s act an important role in this development.

It is obvious that more and more of our pupils have difficulties to handle their aggression and those emotions related to aggression in a positive and productive way. To improve this situation we need good co-operation with local partners. Furthermore we want to give pupils and teachers themselves tools to handle aggressive emotions.  The parents will be involved and a parental evening(s) will be held.

Please describe the role of your organisation in the project

We aim to develop a collaborative partnership with partners from different administrative branches promoting the well-being of children and young people. The aim is to develop joint knowledge in social and emotional skills training. 
We will participate in the local steering group and work in close partnership with other partners. We will share our models of social and emotional skills training and participate in the cross training as planned.

In our school we will use a program called Aggression ladder. The well-structured program provides a variety of information and instruments to improve our understanding of aggression.  It is a program to be used at schools, parents’ evenings and the wider youth work. The Finnish National Board of Education (FNBE) has published this program.

B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


A.1 – Organisation

	Role in the Project
	LOCAL PARTNER - SCHOOL
	Linked to coordinating region/ Partner region 1

	Legal Name
	PIKKU HUOPALAHDEN ALA-ASTE

(Pikku Huopalahti Primary School)

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	POB 3207, 00099 City of Helsinki, Finland (Street address: Tilkankatu 12, 00330 Helsinki, Finland)

	Postal code
	00099
	Town
	Helsinki

	Country
	Finland
	Region
	Etelä-Suomen lääni

	Website
	http://www.pikha.edu.hel.fi 


A.2 – Legal representative

	Name
	
	Mrs
	Tuomi
	First Name
	Vilma

	Position
	Principal

	Official address
	 - if not the same as above -

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358 9 310 80370
	Telephone 2
	

	E-mail
	vilma.tuomi@hel.fi
	Fax
	+358 9 310 80369


A.3 - Contact person

	Name
	
	Mrs
	Varjonen
	First name
	Satu

	Department
	Helsinki City Education Department/ Pikku Huopalahti Comprehensive School, lower stage 

	Position
	Teacher of special education

	Official address
	- if not the same as above -

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+3589 31080373
	Telephone 2
	

	E-mail
	satu.varjonen@hel.fi
	Fax
	+358 9 310 82895


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	EDU-SCHPri

	Number of pupils
	225


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

Pikku Huopalahden ala-aste (Pikku Huopalahti Primary School) was established 1997 and provides basic education for grades 1 to 6 (children aged from 7 to 12). The school itself is located in a quite young suburban area called Pikku Huopalahti, a few kilometres from the actual city center. The number of pupils is 225. Besides of the basic education there are two groups of specially immigrated children (supported Finnish language education). Pikku Huopalahti is a strongly multicultural area and over 30 per cent of the pupils are non-native Finnish speaking children.
The school is located in the same building with the children’s day care center (including the pre-school unit, the public library for the children and the youth center).

We have participated in a number of national projects connected to target areas such as non-violent behaviour, non-racism and supported parenthood.
Please describe the role of your organisation in the project
	We aim to develop a collaborative partnership with partners from different administrative branches promoting the well-being of children and young people. The aim is to develop joint knowledge in social and emotional skills training. 
We will participate in the local steering group and work in close partnership with other partners. We will share our models of social and emotional skills training and participate in the cross training as planned.



B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


A.1 – Organisation

	Role in the Project
	LOCAL PARTNER – OTHER ORGANISATION
	Linked to coordinating region/ Partner region 1

	Legal Name
	HELSINGIN SOSIAALIVIRASTO/LÄNTINEN PERHEKESKUS

(Helsinki City Social Services/ Western Family Center)

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	POB 8200, 00099 City of Helsinki, Finland (Street address: Kaupintie 11 A, 00400 Helsinki, Finland)

	Postal code
	00099
	Town
	City of Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Website
	http://www.hel.fi


A.2 – Legal representative

	Name
	
	Mrs
	Marjanen
	First Name
	Marjut

	Position
	Head of Western Family Center

	Official address
	 - if not the same as above -

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358 9 310 41259
	Telephone 2
	

	E-mail
	marjut.marjanen@hel.fi
	Fax
	+358 9 310 41317


A.3 - Contact person

	Name
	
	Mrs
	Laitinen
	First name
	Tarja

	Department
	The Early support team

	Position
	Superior for the early support team

	Official address
	- if not the same as above -

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+3589 31041351
	Telephone 2
	

	E-mail
	tarja.laitinen@hel.fi
	Fax
	+358 9 310 41317


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	PUB-LOC

	Number of staff
	


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

In the Westside of Helsinki there are about 100 700 inhabitants (in Helsinki there are about 570 000 inhabitants) and about 25 000 families with children. There are 4 Family Centers in Helsinki.  In every Family Center there are 1) family parks 2) the early support teams and 3) the child welfare teams. In our Western unit there are 15 family parks (50 workers), 2 early support teams (28 workers) and 5 child welfare teams (44 workers). 

The task of child welfare is to safeguard children’s healthy development and wellbeing whenever these are endangered. Social workers investigate all the reports of child welfare and offer different kinds of support measured based on the Child Welfare Act. In case the supportive measures are not sufficient the authorities take a child into care and organize substitute care.
The early support team offers preventive work for families with children. The team provides services for the families who need help in child-care, in home care, with raising children or in different crisis situations. 
In this project we will build a tight local network for people working with young people. Our focus is in the social skills of the families. In tight co-operation with schools, youth work and NGO’s we can provide more efficient early support for families. 
Please describe the role of your organisation in the project

We offer administrative co-operation, knowledge of social and emotional skills training and we will share materials and good practices. We will participate in the local steering group and work in close partnership with other partners. We will also participate in the cross training as planned.
We have expertise concerning social- and emotional skills training models which we will bring to this network. We will also work in early support professional groups with schools, youth work and other professionals. As a member of local and international steering group we will be co-ordinating trainings and developing the local co-operation model with Helsinki City Education Department.
To prevent social problems among children and their families, we need to develop our co-operation with other professionals working with the same people.
B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


A.1 – Organisation

	Role in the Project
	LOCAL  PARTNER – OTHER ORGANISATION
	Linked to coordinating region/ Partner region 1

	Legal Name
	HELSINGIN SOSIAALIVIRASTO / REIJOLA-MUNKKINIEMI PÄIVÄHOITOALUE

Social Services Department / Child Day Care  Services in Reijola-Munkkiniemi area

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	POB 8140, 00099 City of Helsinki, Finland (Street address: Kaupintie 11 A, 00440, 00270 Helsinki, Finland)

	Postal code
	00099
	Town
	Helsinki

	Country
	Finland
	Region
	Etelä-Suomen lääni

	Website
	http://www.hel2.fi/social_service_department/service/daycare.htm


A.2 – Legal representative

	Name
	
	Ms
	Linna
	First Name
	Hanna

	Position
	Local day care manager

	Official address
	 

	Postal code
	
	Town
	Helsinki

	Country
	
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358931041302
	Telephone 2
	

	E-mail
	hanna.linna@hel.fi
	Fax
	


A.3 - Contact person

	Name
	
	Ms
	Toivonen 
	First name
	Eeva

	Department
	

	Position
	Head of Day Care Centre

	Official address
	POB 30815

	Postal code
	00099
	Town
	Helsinki

	Country
	Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358931047991
	Telephone 2
	

	E-mail
	eeva.toivonen@hel.fi
	Fax
	


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	PUB-LOC

	Number of staff
	


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

Child Day Care Services are one part of Helsinki Social Services Department. 

Reijola-Munkkiniemi, which is one of 17 Day Care Areas, is located in western Helsinki. In the area there are 13 municipal day care centres which provide services to over 800 children. We offer child day care and pre-school education to children aged 1 to 6.

We aim to develop a collaborative partnership with partners from different administrative branches promoting the well-being of children. 

We co-operate for example with schools, with other branches of Social Services Department and with Health Centre (child health clinics for instance). 

Most of all we co-operate with parents, which are our closest companions in daily basis.
Please describe the role of your organisation in the project

We offer administrative co-operation in the project. We share knowledge of child day care and pre-school education to participants. Also we share materials and good practices. We participate to the education that the project provides to our workers.
We are a member of the local steering group of the partnership. We also promote the development of local co-operation and leadership models.
B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


A.1 – Organisation

	Role in the Project
	LOCAL PARTNER – OTHER ORGANISATION
	Linked to coordinating region/ Partner region 1

	Legal Name
	Youth Department of Helsinki - Western Youth Work Unit - Pikku Huopalahti Youth Centre

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	P.O.B. 5156, 00099 City of Helsinki, Finland (Street address: Hilda Flodininkuja 6, 00300 Helsinki)

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Website
	http://nuoriso.hel.fi/pikkuhuopalahti


A.2 – Legal representative

	Name
	
	Mr
	Johansson
	First Name
	Mikko

	Position
	Western Youth Work Unit Manager

	Official address
	 P.O.B. 5156  00099 city of Helsinki  , Street address: Riihitie 22, 00330 Helsinki

	Postal code
	00099
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358 50 5591719
	Telephone 2
	

	E-mail
	mikko.johansson@hel.fi
	Fax
	


A.3 - Contact person

	Name
	
	Mr
	Niiles
	First name
	Jussi

	Department
	Youth Department of Helsinki, Western Youth Work Unit, Pikku Huopalahti youth house

	Position
	Youth worker

	Official address
	P.O.B. 5156, 00099 City of Helsinki, Finland (Street address: Hilda Flodininkuja 6, 00300 Helsinki)

	Postal code
	00099
	Town
	City of Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Telephone 1
	+3589 31080366
	Telephone 2
	

	E-mail
	jussi.niiles@hel.fi
	Fax
	


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	PUB-LOC

	Number of staff
	


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

Pikku Huopalahti youth house (est.1997) is located in area of Pikku-Huopalahti, west of Helsinki, 5 kilometres from the center of the city. Pikku Huopalahti region has 9000 inhabitants. We offer many kinds of free-time activities including open activities, clubs and courses, camps and trips, events and individual support for young people aged 9-17.
The mission of the Youth Department of Helsinki is to support young people's life choices and their sense of responsibility as well as to increase their participation in society in general. In the first place this means creating the prerequisites for moral and ideological growth; secondly it means facilitating their skills, motivation and experiences in civic interaction; and thirdly it means shouldering responsibilities for young people's social risks and place in society.

Please describe the role of your organisation in the project
The role of our organization in the project is to promote regional collaboration and commitment. We will bring in functional expertise and knowledge of social- and emotional skills training. We will be a part of the local network and we will be working in a close partnership with the Comprehensive School, upper stage of Meilahti and other partners. We will also participate in preventative group work activities for young people at risk of deprivation and implementation of the local co-operation model and social- and emotional skills training.

We will participate in the local steering group and work in close partnership with other partners. We will share our models of social and emotional skills training and participate in the cross training as planned.

B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


A.1 – Organisation

	Role in the Project
	LOCAL PARTNER - OTHER ORGANISATION  
	Linked to coordinating region/ Partner region 1

	Legal Name
	MEILAHDEN SEURAKUNTA

(Meilahti Lutheran Congregation) 

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	Jalavatie 6 b, 00270 Helsinki, Finland

	Postal code
	00270
	Town
	Helsinki

	Country
	Suomi Finland
	Region
	Etelä-Suomen lääni

	Website
	www.helsinginseurakunnat.fi/meilahti


A.2 – Legal representative

	Name
	
	Mr
	Ronimus
	First Name
	Hannu

	Position
	Vicar of Meilahti Lutheran Congregation 

	Official address
	 - if not the same as above -

	Postal code
	
	Town
	Helsinki

	Country
	
	Region
	Etelä-Suomen lääni

	Telephone 1
	+358 9 2340 4723
	Telephone 2
	

	E-mail
	hannu.ronimus@evl.fi
	Fax
	


A.3 - Contact person

	Name
	
	Mr
	Ronimus
	First name
	Hannu

	Department
	

	Position
	

	Official address
	- if not the same as above -

	Postal code
	
	Town
	

	Country
	
	Region
	

	Telephone 1
	
	Telephone 2
	

	E-mail
	
	Fax
	


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	
	Public 
	
	Private
	

	Organisation type
	NFP-ASC

	Number of staff
	


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

Meilahti congregation is a Christian community that lives and works to promote community development and harmony.
We work to promote the spiritual growth of members, other people living in or just visiting Helsinki, as well as providing the ingredients for individuals to develop their personal values and ethics. Our aim is to remind people about our community responsibility and give aid in places that aren’t usually reached. We co-operate with other churches and various other bodies in society. 

Our work consist for example parish activities, church ceremonies, children’s activities and youth work as well as various kinds of aid for the needy, both locally and internationally. 
We have a strong position among young people in our area and we provide many activities linked to social- and emotional skills training. 
Please describe the role of your organisation in the project

Meilahti congregation provides youth work expertise and knowledge about social- and emotional skills training. We are part of the local network and a partner in the local training process. We will participate in the local steering group and work in close partnership with other partners. We will share our models of social and emotional skills training and participate in the cross training as planned.
A strong local network supports the sustainability of our work in the future. We also work in preventative group work activities for young people at risk of deprivation.
B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


A.1 – Organisation

	Role in the Project
	REGIONAL PARTNER 
	Linked to coordinating region/ Partner region 1

	Legal Name
	MANNERHEIMIN LASTENSUOJELULIITTO

(Mannerheim League for Child Welfare (MLL))

	- in Latin characters
	

	Acronym – if applicable
	MLL

	National ID Number – if applicable
	

	Official address
	POB 140, 00531 Helsinki, Finland (Street address:Toinen linja 17, 00530 Helsinki, Finland)

	Postal code
	00530
	Town
	Helsinki

	Country
	Finland
	Region
	

	Website
	http://www.mll.fi 


A.2 – Legal representative

	Name
	
	Mrs
	Rautava
	First Name
	Marie

	Position
	Program Manager

	Official address
	 - if not the same as above -

	Postal code
	00530
	Town
	Helsinki

	Country
	Finland
	Region
	

	Telephone 1
	+358 75 3245 622
	Telephone 2
	

	E-mail
	marie.rautava@mll.fi
	Fax
	+358 75 324 5409


A.3 - Contact person

	Name
	
	Mrs
	Markkanen
	First name
	Eeva-Liisa

	Department
	MLL, Youth Team 

	Position
	Coordinator

	Official address
	- if not the same as above -

	Postal code
	00530
	Town
	Helsinki

	Country
	Finland
	Region
	

	Telephone 1
	+358 50 367 2101
	Telephone 2
	

	E-mail
	eeva-liisa.markkanen@mll.fi
	Fax
	+358 75 324 5409


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	NFP-NGO – Non-governemental organisation

	Number of staff
	


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

The Mannerheim League for Child Welfare (Mannerheimin Lastensuojeluliitto, MLL) is the largest national child welfare NGO in Finland. It has 92 000 members and 564 local associations throughout the country. The work of these local associations is supported by the League's 13 district organizations. It promotes the wellbeing of children and of families with children, increases respect for childhood and seeks to make it more visible, and sees that children's views are taken into account in public decision-making. 

The NGO has strong reputation as a national partner in the decision making processes and coordination in the issues concerning children and young people. Close cooperation exists between MLL and governmental offices both at national and regional level. The Youth team of MLL is specialising in school co-operation. MLL has over 30 years of experience with the coordination of peer-pupils in the Finnish school system and 20 years of experience with coordination of a national School Peace-programme in Finland in partnership with the National Board of Education and the Police Department of the Ministry of the Interior. With these activities MLL is regularly in contact with hundreds of schools in Finland. 
MLL has experience in developing models for schools to promote the well being of pupils. MLL has a national network of trainers that consists of 80 trainers that train teachers on various themes such as peer support, bullying and emotional skills. The trainers participate in updating trainings regularly.

Please describe the role of your organisation in the project

The role of Mannerheim League for Child Welfare (MLL) at the project is to provide support and knowledge for developing collaborative partnership from different administrative branches promoting the well-being of children and young people. MLL will share knowledge and provide information for the development of social and emotional skills. MLL supports the project to accomplish survey for pupils and parents about well-being of children and young people. MLL’s national network of trainers supports the sustainability of the project.
B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


A.1 – Organisation

	Role in the Project
	PARTNER REGION 2

	Legal Name
	London Borough of Richmond upon Thames

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	Children’s Services and Culture, 1st Floor, Regal House. London Road, Twickenham 

	Postal code
	TW13QB
	Town
	London

	Country
	England
	Region
	UKI2

	Website
	http://www.richmond.gov.uk

	National Agency
	United Kingdom


A.2 – Legal representative

	Name
	Mr
	
	Henderson
	First Name
	Robert

	Position
	Assistant Director – Head of Preventative and Protective Services

	Official address
	 - if not the same as above -

	Postal code
	
	Town
	London

	Country
	England
	Region
	UKI2

	Telephone 1
	0208891 7790
	Telephone 2
	

	E-mail
	r.henderson@richmond.gov.uk
	Fax
	02088917714


A.3 Contact person

	Name
	Mr
	
	Hope
	First name
	Bob

	Department
	Social Inclusion and Well-being

	Position
	Behaviour and Attendance Consultant

	Official address
	- if not the same as above -

	Postal code
	
	Town
	

	Country
	
	Region
	

	Telephone 1
	07903346813
	Telephone 2
	

	E-mail
	b.hope@richmond.gov.uk
	Fax
	


B. Organisation and activities

B.1 Structure

	Geographical scope (region, municipality, etc)
	The London Borough of Richmond upon Thames is a geographically small local authority. In terms of population it is 27th out of 32 with a population of 172335. In many data sets Richmond upon Thames is identified as an affluent area in terms of wealth, employment type and school choice. 
Richmond upon Thames is listed as being ranked 309th out of 354 for indicators of deprivation. The borough has a generous supply of parks, commons and village greens; it is home to one of the world’s renowned sporting venues, national historical and world heritage sites and a vibrant locality for arts and culture. Taken together these features make the borough a very special place to live, work or visit. This overall picture masks some of the emerging challenges related to children and young people. A particular focus over coming years in the borough is the development of new protective and preventative services, led by multi-disciplinary teams working across the borough. The are 8 secondary schools and 42 primary schools and in total 32407 young people aged between 0 and 15 live in the borough (2001 Census)               

	Organisation type
	PUB-LOC


B.2 Objectives and activities of the organisation

Please provide a short presentation of the organisation in relation to the thematic area covered by the project

Richmond upon Thames delivers its services to children and young people through the local authority division called Children’s Services and Culture (CSC). The delivery of services to children and young people is framed within a strategic document entitled ‘Tackling Inequality, Creating Opportunity’. The Children’s and Young People’s Plan sets out the delivery of services to schools and young people. Within CSC the Protective and Preventative Services team is a multi-agency team with a core delivery objective of targeting early intervention around vulnerable groups. 
In identifying the target groups and areas of need it is possible to focus resources in delivering early and preventative interventions in a range of need including mental health, behaviour, attendance and participation. This targeted support will hopefully prevent the need for intensive intervention which is both harder to deliver and more costly in terms of resources. The partnership explored Well-being in the 21st Century School will support the consolidation of the work of the Preventative and Protective Services particularly in relation to the delivery of multi-agency work around early intervention in schools. The outcomes of this will include reductions in exclusions and increases in rates of attendance at schools.
Please describe the role of your organisation in the project

Within the partnership The Protective and Preventative Services will endeavour to develop processes and systems that through the shared experience will deliver sustainable and transferable practices aimed at supporting vulnerable groups. Part of this role is to develop sustainable training support for a federation of local authorities in the south west of London. The team will administer the UK financial end of the partnership and will also administer the IT Learning Platform and the exchange of resources and information.
B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


	Is the regions involvement result of a contact seminar or preparatory visit?
	· Preparatory visit

· Contact seminar
· ESSPD-network

partnership
	Agreement number:
230211-CP-1-2006-UK


A.1 – Organisation
	Role in the Project
	LOCAL PARTNER - SCHOOL
	Linked to Partner region 2

	Legal Name
	Teddington School

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	Broom Road, Teddington,

	Postal code
	TW11 9PJ
	Town
	London

	Country
	England
	Region
	UKI2

	Website
	http:// www.teddington.richmond.sch.uk


A.2 – Legal representative

	Name
	Mr
	
	Weeks
	First Name
	Richard

	Position
	Head Teacher

	Official address
	 - if not the same as above -

	Postal code
	
	Town
	London

	Country
	England
	Region
	UKI2

	Telephone 1
	020 8943 0033
	Telephone 2
	

	E-mail
	rweeks@teddington.richmond.sch.uk
	Fax
	020 8943 2999


A.3 - Contact person

	Name
	Mr
	
	Law
	First name
	Jeremy

	Department
	Leadership Team

	Position
	Deputy Headteacher

	Official address
	- if not the same as above -

	Postal code
	
	Town
	

	Country
	
	Region
	

	Telephone 1
	020 8943 0033
	Telephone 2
	

	E-mail
	jlaw@teddington.richmond.sch.uk
	Fax
	


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	PUB-LOC

	Number of pupils
	1135


B.2 Objectives and activities of the organisation
Please provide a short presentation of the organisation in relation to the thematic area covered by the project
	Teddington School is larger than the average secondary school. Two thirds of the school population is boys. The majority of students are of White British origin but an increasing, and above average, number come from other backgrounds. The proportion of students who speak English as an additional language is broadly in line with the national average. The proportion of students entitled to free school meals is below the national average, as is that with learning difficulties and/or disabilities. The range includes those who have emotional and behavioural difficulties, moderate learning difficulties and specific learning difficulties such as dyslexia. The school works as a specialist visual arts college. Teddington has Investor in Careers accreditation and the Artsmark Silver award. Through the partnership we are keen to develop frameworks, processes and the developing skill set that will support the school in meeting its key priorities of (as identified in the School Development Plan 2009):

Objective 1.5  Develop a coherent package of accredited alternative provision for the few students who need it

Objective 2.1 Create a positive behaviour culture




Please describe the role of your organisation in the project

Teddington School will participate fully in the partnership through the learning platform and where needed through activities in each locality. We will look to demonstrate through the emerging practice the effectiveness of the delivery end of the Protective and Preventative Services. Hopefully this will illustrate the impact to be accomplished through effective and innovative multi-agency working. We will hold training events, participate in conferences and support access to monitoring of the partnership through consultations with parents/carers and children and young people.
B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


A.1 – Organisation
	Role in the Project
	LOCAL PARTNER – SCHOOL
	Linked to Partner region 2

	Legal Name
	Grey Court School

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	Ham Street, Ham,

	Postal code
	TW10 7HN
	Town
	London

	Country
	England
	Region
	UKI2

	Website
	http:// www.greycourt.richmond.sch.uk


A.2 – Legal representative

	Name
	
	Ms
	Bailey
	First Name
	Maggie

	Position
	Head Teacher

	Official address
	 - if not the same as above -

	Postal code
	
	Town
	London

	Country
	England
	Region
	UKI2

	Telephone 1
	020 8948 1173
	Telephone 2
	

	E-mail
	mbailey@greycourt.org.uk
	Fax
	020 8332 2428


A.3 - Contact person

	Name
	Mr
	
	Bashford
	First name
	Gary

	Department
	Leadership Team

	Position
	Deputy Head

	Official address
	- if not the same as above -

	Postal code
	
	Town
	

	Country
	
	Region
	

	Telephone 1
	020 8948 1173
	Telephone 2
	

	E-mail
	gbashford@greycourt.org.uk
	Fax
	020 8332 2428


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	PUB-LOC

	Number of pupils
	950


B.2 Objectives and activities of the organisation
Please provide a short presentation of the organisation in relation to the thematic area covered by the project
Please describe the role of your organisation in the project
Please describe the role of your organisation in the project

Grey Court School will participate fully in the partnership through the learning platform and where needed through activities in each locality. We will look to demonstrate through the emerging practice the effectiveness of the delivery end of the Protective and Preventative Services. This will particularly focus on the development of work around the relationships between young people, each other and adults. Hopefully this will illustrate the impact to be accomplished through effective and innovative multi-agency working. We will hold training events, participate in conferences and support access to monitoring of the partnership through consultations with parents/carers and children and young people.
B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	

	
	
	
	


A.1 – Organisation
	Role in the Project
	LOCAL PARTNER – OTHER ORGANISATION
	Linked to Partner region 2

	Legal Name
	The London Borough of Richmond upon Thames Safer School Partnership

	- in Latin characters
	

	Acronym – if applicable
	

	National ID Number – if applicable
	

	Official address
	Twickenham Police Station 
41 London Road
Twickenham,

	Postal code
	TW1 3SY
	Town
	London

	Country
	England
	Region
	UKI2

	Website
	http://cms.met.police.uk/met/boroughs/richmond_upon_thames/index


A.2 – Legal representative

	Name
	
	Ms
	Turner
	First Name
	Lisa

	Position
	Head of the Safer Neighbourhood Teams

	Official address
	 - if not the same as above -

	Postal code
	
	Town
	London

	Country
	England
	Region
	UKI2

	Telephone 1
	
	Telephone 2
	

	E-mail
	Lisa.Turner@met.pnn.police.uk
	Fax
	


A.3 - Contact person

	Name
	
	Ms
	Turner
	First name
	Lisa

	Department
	

	Position
	Head of the Safer Neighbourhood Teams

	Official address
	- if not the same as above -

	Postal code
	
	Town
	

	Country
	
	Region
	

	Telephone 1
	
	Telephone 2
	

	E-mail
	Lisa.Turner@met.pnn.police.uk
	Fax
	


B. Organisation and activities

B.1 Structure

	Profit
	
	Non-profit
	X
	Public 
	X
	Private
	

	Organisation type
	PUB-LOC

	Number of staff
	


B.2 Objectives and activities of the organisation
Please provide a short presentation of the organisation in relation to the thematic area covered by the project

Please describe the role of your organisation in the project
Please describe the role of your organisation in the project
	The aim of including the Safer School Partnership (SSP) in the programme is to develop sustainable links between schools and the local police. As part of the Behaviour and Attendance Partnership (statutory in September 2010) the Safer Schools Partnership is a statutory partner. The clear links between disaffection in schools, low self-esteem and youth crime is evident in the community setting. By engaging the SSP in the work the aim is to make for a more effective relationship between the vulnerable and marginalised young people who are on the edge of offending. The SSP is committed to training all the Safer Neighbourhood Teams (made up of 1 full police officer and 2 Police Community Support Officers) in restorative approaches and it is this element of the programme is integral to our involvement.




B.3 Other Community subventions

Details of projects in which your organisation has participated with the financial support of Community funding and which were related to education and training

	Year
	Programme
	Agreement number
	Project title

	
	
	
	

	
	
	
	


Declaration
To be signed by the person legally authorised to enter into legally binding commitments on behalf of the applicant institution. This Declaration must be separately completed and signed by each applicant institution in its copy of the application.

I, the undersigned,

Request from my National Agency a grant for my organisation as set out in section E of this application form.

Declare that:

· All information contained in this application, is correct to the best of my knowledge.

· The organisation I represent has the adequate legal capacity to participate in the call for proposals.
EITHER
The organisation I represent has financial and operational capacity to complete the proposed action or work programme

OR

The organisation I represent is considered to be a "public body" in the terms defined within the Call and can provide proof, if requested of this status, namely: It provides learning opportunities and

· Either (a) at least 50% of its annual revenues over the last two years have been received from public sources;

· Or (b) it is controlled by public bodies or their representatives

I am authorised by my organisation to sign Community grant agreements on its behalf.

Certify that:

The organisation I represent:

· is not bankrupt, being wound up, or having its affairs administered by the courts, has not entered into an arrangement with creditors, has not suspended business activities, is not the subject of proceedings concerning those matters, nor is it in any analogous situation arising from a similar procedure provided for in national legislation or regulations;

· has not been convicted of an offence concerning its professional conduct by a judgment which has the force of ‘res judicata’;

· has not been guilty of grave professional misconduct proven by any means which the National Agency can justify ;

· has fulfilled its obligations relating to the payment of social security contributions or the payment of taxes in accordance with the legal provisions of the country in which it is established or those of the country where the grant agreement is to be performed;

· has not been the subject of a judgment which has the force of ‘res judicata’ for fraud, corruption, involvement in a criminal organisation or any other illegal activity detrimental to the Communities' financial interests;

· it is not currently subject to an administrative penalty referred to in Article 96(1) of the Financial Regulation (Council Regulation 1605/2002 of 25/06/02, as amended).

Acknowledge that:

The organisation I represent will not be awarded a grant if it finds itself, at the time of the grant award procedure, in contradiction with any of the statements certified above, or in the following situations:

· subject to a conflict of interest (for family, personal or political reason or through national, economic or any other interest shared with an organisation or an individual directly or indirectly involved in the grant award procedure);

· guilty of misrepresentation in supplying the information required by the National Agency as a condition of participation in the grant award procedure or has failed to supply this information.

In the event of this application being approved, the National Agency has the right to publish the name and address of this organisation, the subject of the grant and the amount awarded and the rate of funding.

I acknowledge that administrative and financial penalties may be imposed on the organisation I represent if it is guilty of misrepresentation or is found to have seriously failed to meet its contractual obligations under a previous contract or grant award procedure.

PROTECTION OF PERSONAL DATA
The grant application will be processed by computer. All personal data (such as names, addresses, CVs, etc.) will be processed in accordance with Regulation (EC) No 45/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of individuals with regard to the processing of personal data by the Community institutions and bodies and on the free movement of such data. Information provided by the applicants necessary in order to assess their grant application will be processed solely for that purpose by the department responsible for the programme concerned. On the applicant's request, personal data may be sent to the applicant to be corrected or completed. Any question relating to these data, should be addressed to the appropriate National Agency to which the form must be submitted. Beneficiaries may lodge a complaint against the processing of their personal data with the European Data Protection Supervisor at any time.  (http://www.edps.europa.eu/00_home.htm).

Signature: _______________________________ Date: ______________________

Name of signatory: ____________________________________________________

Position within the organisation: __________________________________________

Name of the applicant organisation: ______________________________________

Stamp of the organisation (if required by your National Agency):


C. Description of proposed partnership

Please note that this section must be completed jointly by both partner regions and must be identical in each copy submitted to each the National Agency.

C.1 Context 

What is the general context of each region involved in the proposed Partnership and with regard to education? Is there a specific context as for example specific economical problems, specific needs due to demographic, socio-economical or other factors (e.g. many young people at risk of social exclusion, lacking resources for pupils or learners with special needs, increase of the number of migrants and refugees)? If so, please explain

Helsinki region
Finland has a large experience in education, research in education and in specific actions for pupils with special needs. Education boards, research in education, teachers, and others actors in the educational field are in close collaboration, so they consider the success of the pupils and young people from different perspectives: the personal development and achievement of each pupil is considered in the whole.
In the Western area of Helsinki there are some socio economical differences which affects to the work of schools, social welfare and other partners. Some schools have more immigrants than others and some have more behavioural challenges than others. This is where better co-operation and local strategy comes along. Different administrative branches are doing good work in their own organizations, for example in the area of social and emotional skills training. The problem is that organizations are not collaborating enough. There is also a growing need among the teachers and educational administrators for a more international attitude and cultural literacy, i.e. the ability to understand and appreciate different cultures and value systems. Local co-operation suffers from a lack of joint leadership strategy. In this project sharing of information and good practises can be pushed to the next level, the leadership strategy needs to be changed also in this area. 

In confronting these issues teachers and other professionals need joint social- and emotional skills training and joint knowledge. This is one way to promote well being among youth and the positive co-operation between partners. Multi professional co-operation is the highlighted issue in which we still have a lot to do in Helsinki. The development of working culture, leadership and co-operation models is based on the needs of the region. Challenges of well-being among students and staff will be defined by a comprehensive need analysis. The actions are based on the regions situation.
To facilitate this we aim to develop a collaborative partnership with partners from different administrative branches promoting the well-being of children and young people. And to enable joint practice in schools and community we need development of a joint knowledge and development of social and emotional skills. The co-operation between parents, schools and authorities is often problem-based. Parents are important actors and mutual stakeholders for developing the community. Parental involvement is a highlighted issue while developing best practices. Closer co-operation with school and the whole local community also makes it easier for parents to seek support. 
About more than 200 members of staff will be trained during the project. Common knowledge is shared on learning platforms and on the projects website. Local co-operation models are created and shared with other areas in Helsinki region. Co-operation guide for local staff is also established.
The financial situation is going to be very difficult in the projects timeline. Our vision is that we can use the resources of our area more effectively by improving the concrete co-operation cross the borders of the stakeholders. 
The hierarchy of leadership at the state, district, and school levels creates the parameters within which cultures can be created. This is why we aim to promote well-being of children and young people by building a sustainable and acknowledged joint working culture and developing standards of good practice in working in local partnership.
Richmond region
Richmond upon Thames is a great place for families to live and for children and young people to grow up. It is a prosperous borough, with many families enjoying a very high standard of living. This makes the borough a very attractive place to live, work and visit. It is also rated as one of the safest boroughs in London. But we know that behind this picture of success there are real challenges. For example, we know that there are five areas of relative deprivation. We also know that the borough’s economy is particularly vulnerable to the nature of the current economic downturn.

The phrase Tackling Inequality, Creating Opportunity from the 2009-13 Children and Young People’s Plan sums up our vision for Children’s Services in Richmond upon Thames. We want to help all families give their children the opportunities they need to lead safe, healthy and happy childhoods and fulfil their potential. This means ensuring we have excellent universal services, like schools and health services. It also means providing additional support for some children, including through targeted and specialist services, to make sure we address inequalities and give an extra helping hand to those with the greatest need.

A particular focus over coming years will be the development of new protective and preventative services. This innovative development will support many of actions delivered by those involved in multi-agency working.

Specific indicators relevant to the bid (numerical references refer to the Children and Young Peoples Plan 2009-13):

1. Children and Young People do not suffer from bullying – The London Borough of Richmond upon Thames recognises that tackling bullying and its underlying problems is the responsibility of all professionals who have contact with children and young people. A comprehensive anti-bullying strategy was published in November 2008 and work is now in progress to deliver effective anti-bullying work in schools and youth settings. Recent authority wide surveys have revealed that 47% of Richmond Borough children have experienced bullying. This is higher than the London average of 42%. 61% of borough children feel that they can talk to their parents when they are worried about something compared to the national average of 66%. 

2. Children and young people enjoy good emotional and mental health and get the support they need to address mental health issues quickly and effectively when they arise – local authority wide surveys reveal that 56% of borough children describe themselves as ‘positive’. This compares to 61% for London. There is evidence that high expectations from high achieving parents may place increased strain on children and this may lead to emotional neglect thus increasing the risk of mental and/or eating disorders, self-harm and substance misuse. The levels of positive attitudes are more challenging in areas of high deprivation. 

3. Improved attendance and reduced variation between schools and other educational settings – Rates of persistent absence in Richmond upon Thames schools has been reduced from 8.1% in 2006/7 to 5.52% in 2008/9. 

However it remains above the London and National averages and key schools have significantly high PA figures. This has resulting impact on attainment at secondary school.

4. Improved behaviour and reduced variation between schools and other educational settings – Richmond upon Thames currently has 4 of the 8 secondary schools judged in OfSTED inspections as satisfactory on behaviour. There is a significant gap between the borough figure and the London and national average. Key actions are being developed to close this gap.

5. The gap in attainment of those eligible for free school meals (FSM) and those not eligible is reduced at all key stages – there is significant concern in relation to the attainment gap between those eligible for free school meals and those not. The FSM achievement gap for Richmond upon Thames was 27% in 2006/7 but this was significantly higher than the London gap of 21%

All the above indicators will be reflected in the development of the Richmond upon Thames Behaviour and Attendance Partnership. This is a legal duty for the head teachers of the borough’s schools to operate in a collaborative way in addressing the challenges faced by vulnerable groups of young people. The B&A partnership must be in operation by September 2010.
To clarify the impact of the partnership we will collaborate on tracking the ‘narrowing of the gaps’ between vulnerable groups and the general population of children and young people. Specific gaps to be addressed in the Richmond element include:
- Achievement gap between pupils eligible for free school meals and their
- peers achieving the expected Level at Key Stage

- Gap between the lowest and highest rates of attendance at secondary schools

- Gap between the lowest and highest rates of exclusions

- Gap between judgements on standards of behaviour across the schools

- Gap at GCSE between girls and boys achieving 5 or more A*-C grades

C.2 Objectives of the partnership and relevance to the objectives of the programme

1. What are the concrete objectives of the partnership?
2. Explain what subjects or problems you intend to address
3. What approach will you take to achieve your objectives? 

1. Concrete Objectives

Projects overall aim is to promote the multi-agency partnership in the local community – e.g. local schools, CVS and CS&C. This is done by promoting the expertise of professionals in the area of social- and emotional skills training. We will advance the multi-agency partnership in the local community –including the development of a ‘well-being’ model of support targeted at early intervention with a joint focus on parent and young people involvement and social and emotional skills training.
To support the flow of information the collaborative element of the leadership will be vital. This is what needs to be created in the partnership. If successful transference of approaches and leadership skills are to be effective across the EU partnership the internal process around the distributive leadership and collaboration needs to be secure. Failure to embed the monitoring of the actions around the work undertaken will lead to process driven operations that will not be sustainable. 

In order to secure the consistency of that leadership cycle a range of mechanisms will be used. These include:

• An online ‘learning platform’ and the projects web page will be used to provide a central base to share documentation, calendars, activities, evidence of work, forum discussions and outcome monitoring.

• Exchange visits will be arranged to experience, monitor, evaluate and develop leadership skills around the programme activities 
• Joint training opportunities will be organised in both countries around collaborative and distributive leadership in the context of the programme priorities 
● Joint conference will be arranged to review the outcomes of the programme and to identify future actions

Helsinki City

• A local network of professionals working with youth is built. The network includes professionals from every administrative branch (5) and it is managed by the local steering group and the coordinator.
• Needs analysis is carried out, for collecting information about existing practises and to define the need for future training. This is done with over 1000 students and to the staff of the local partners. Comparative data is collected and analysed in the end of the project as an outcome.  

• Training and cross training is provided for professionals (about 200 professionals will be trained) in the area of social and emotional skills
• Co-operation between different administrative operational teams and management branches are strengthened, to promote the well being of children and young people. This is achieved by actually working together, cross training and sharing information and experiences through the website and learning platform
• Sustainable joint working culture is built and social and emotional skills training is developed which will be implemented in other areas of Helsinki in the future
· A website is established based on material and professional repository to be used with different administrative branches. 
Richmond upon Thames
The delivery of the objectives of the partnership in the Richmond context will be centred on the development of the Behaviour and Attendance Partnership.  This is a multi-agency partnership aimed at narrowing the gap for vulnerable groups of young people. The key partners (Teddington School, Grey Court School and the Safer School Partnership team) will all be engaged in the development and embedding of that partnership beyond its launch in September 2010. This implies that there will be several discreet leadership structures that need to collaborate to achieve the statutory aims of the partnership. There will be a project working group made up of the leaders form the necessary agencies.
We aim to:
• reduce fixed and permanent exclusions for students

• improve attendance in schools and reduce persistent absence

• ensure that all secondary school achieve good or better behaviour judgements in OfSTED inspections

• establish an effective LA Behaviour and Attendance Partnership linked effectively to Alternative Provision and Short Stay Schools
• develop effective partnership work in informing the delivery of appropriate services and resources to children and adults incorporating the Quindrat model.

• support development of effective data gathering systems related to bullying leading to high quality localised services including statutory duties on schools to record and report incidents of bullying

• support further development of peer mentoring programmes across schools to support anti-bullying programmes leading to national accreditation for the LA from Mentoring and Befriending Foundation (MBF)
•
Ensure that training opportunities around bullying for LA and setting staff are effective and addresses skills gaps. Restorative Approaches training is offered to all schools.
These are samples of specific Richmond objectives with actions:

• Children who have experienced bullying is reducing

• Emotional and behavioural health of looked-after children is improving

• Gap between the lowest and highest rates of attendance at secondary schools is narrowed 

• Gap between the lowest and highest rates of exclusions is narrowed

• Gap between judgements on standards of behaviour across the schools is narrowed

• Gap at GCSE between girls and boys achieving 5 or more A*-C grades is narrowed 

• Achievement gap between pupils eligible for free school meals and their peers achieving the expected Level  

  at Key Stage 4 is narrowed
2. Subjects/problems addressed through partnership:

• The development of social and emotional skills of staff

• Use of the training programmes with common themes and methodologies  

• Developing and embedding use of ‘restorative approaches’ in staff and students

• Development of common diagnostic tools for use by staff and students related to behaviour and attitudes

• Development of effective multi-agency partnership including use of alternative provision including Safer    School Partnerships/police liaison processes 

• Development of sustainable and accredited peer mediation and mentoring programmes

• Increased involvement of students and parents in the strategic development of the climate for learning

3. What approach will you take to achieve your objectives? 

The overall philosophy of the partnership will be the development of skills and capacity in UK and Finland through ‘collaborative leadership’ and ‘learning for leadership’ approaches. The aim of the partnership is to develop the leadership skills in staff working around well-being, these will include senior staff, teachers, learning support assistants and parents and carers. Collaborative leadership development happens within the framework of ‘distributive leadership’ models where direction and leadership comes from across the full range of participating staff. Everyone is involved. 
Features include frequent mention of the need for leadership at all levels and the emphasis on learning through experience rather than reliance on expert teaching. There is also a growing recognition for a more collective approach to leadership and organisation transformation. Testing this across borders and educational structures will present an interesting evidence base of the sustainability of this model of development.  
In this project we aim to create and implement new practices for schools and other local partners. We will begin with a comprehensive need analysis and collecting current practices to point out the fields of development. The need for shaping culture should come from inside the school and regional community and models should be created based on existing practises. A ‘Whole School Approach’ will be taken; by engaging people with various professions and experiences in formal joint development group, the knowledge base will be broader and the outcomes better.
C.3 Work programme and project management
1. Work programme

Please outline the main activities planed. Describe briefly the work programme of your partnership. Please note that a detailed list of activities has to be filled in section D.
	Theme of activity 
	Specific activity 

	· The development of social and emotional skills of staff
	· Collaboration in the development of review and training tools around the social and emotional skills of the staff. This will include the focus on collaborative and distributive leadership skills

	· Use of the common training programmes around well-being and attendance
	· Collaboration on the development and delivery of training programmes using the Learning Platform

	· Developing and embedding use of ‘restorative approaches’ in staff and students
	· Participation in the development and delivery of restorative approaches work in both partner areas e.g. Richmond staff leading restorative training programmes in Helsinki. 

	· Development of common diagnostic tools for use by staff and students related to behaviour and attitudes
	· Joint development and delivery of diagnostic tools allowing for benchmarking of well-being work leading to comparable data re impact. 

	· Development of effective multi-agency partnership including community police groups and the use of alternative provision 
	· Joint working on the establishment of Safer Schools Protocols with sharing of processes on the learning platform

	· Development of sustainable and accredited peer mediation and mentoring programmes
	· Joint development and delivery of peer mentoring and mediation programmes with evidence of impact through diagnostic tools

	· Increased involvement of students and parents in the strategic development of the climate for learning
	· Development of processes to encourage student and parent involvement, methods of delivering that involvement and systems to monitor effectiveness and impact.


2. Distribution of tasks
Please explain the distribution of tasks between participating regions and the inputs required from each of them. Indicate the specific role of each partner region and each involved institution or organisation and its contribution to the planned activities, results and outcomes.

Leading partners: Helsinki City Education Department and London Borough of Richmond upon Thames, Children’s Services and Culture – joint tasks
- Social and emotional skills training for local professionals (steering group)
- Information is shared through Richmond`s learning platform and Helsinki`s website by the international steering group 
- Developing and embedding use of ‘restorative approaches’ in staff and students (steering group)
- Common training programmes are developed and shared in the Richmond upon Thames learning platform Fronter by the international steering group 2010-2012
- Development of common diagnostic tools for use by staff and students related to behaviour and attitudes
- Joint development and delivery of diagnostic tools allowing for benchmarking of well-being work leading to comparable data re impact. 

- Welfare survey and diagnostic methods are analyzed and tested. This is done by the international steering group 2011-2012
- Development of sustainable and accredited peer mediation and mentoring programmes

- Joint working is arranged on the establishment of Safer Schools Protocols with sharing of processes on the Richmond learning platform.

- Development of effective multi-agency partnership: This includes community police groups and the use of alternative provision

- Multi-agency partnership models are developed and shared on Richmond upon Thames learning platform and on the projects website hosted by Helsinki
Partnership steering group

- 3 members from each region

- is led by the regional coordinators
- leads the project 

Helsinki City Education Department

- Plays an active role in the projects development and dissemination. 

- Organises the coordination of the partnership and the co-ordination in Helsinki region 

- Organises the financial aspects of the project in Helsinki

- Supports the training network and the sustainability of the local cooperation models established in the project 

- Has an important role in the dissemination of the outcomes: for example The Education Department manages the projects web page as a channel to share results and experiences 
- Implements of the co-operation models tested in this project to other areas in Helsinki region
- The material and the professional repository for local professionals are established by the Education Department and the coordinator. 2010

- The Education Department and the coordinator provide social- and emotional skills training materials to local partner organizations, based on the need analysis results. 2010

- Training for staff: teachers, social workers, youth workers and the local church employees will be trained to different training models by experts outside local organizations. 2011

- The Education Department and the coordinator start creating a material bank and a professional bank for Helsinki City. 2012

- Education Department and MLL organizes a need analysis of social- and emotional skills and restorative approaches. 2010 and 2012 The results are analyzed by MLL experts and the coordinator. 2010 and 2012

- Preventing groups for children in deprivation risk are organized by teachers, social workers and youth workers. 2011

- Special education co-operation is strengthened between the partner schools. 2011

- Publishes material to form successful multi-agency co-operation. 2012

- The local co-operation models are created in Helsinki. The plan is to train other areas and regions to use the models based on this project. 2012

- Partnership seminar: Training for professionals: peer mentoring, peer support, emotional skills (common training programmes)

- Partnership seminar: Development of common diagnostic tools for use by staff and students related to behaviour and attitudes

- Final seminar

Schools and congregation of Meilahti – Helsinki region

- Work as partners and members in the projects regional steering group
- Part of the local training network

- Bring social and emotional skills training models into the local training network

- Provide cross training in the region in the area of social and emotional skills training

- Development of local leadership models

Helsinki City Social Services (family center, day care and Klaari Helsinki)
- Social skills training for families. Brings material, training models and cross training to the project
- Works in tight co-operation with schools, youth work and NGO they provide more efficient early support 

- Brings in knowledge of social and emotional skills training and we will share materials and good practices 

- Brings in expertise concerning social- and emotional skills training models which we will bring to this network

- We will also work in early support professional groups with schools, youth work and other professionals 

- Member of local and international steering group
- Co-ordinates trainings and develops the local co-operation models with Helsinki City Education Department

- Development of local leadership models
Mannerheim League for Child Welfare MLL (NGO)
- Provides support and knowledge for developing collaborative partnership from different administrative branches promoting the well-being of children and young people 
- MLL will share knowledge and provide information for the development of social and emotional skills 
- MLL supports the project to accomplish survey for pupils and parents about well-being of children and young people. MLL’s national network of trainers supports the sustainability of the project
Youth Department of Helsinki – Western Youth Work Unit
- Promotes regional collaboration and commitment 

- Provides functional expertise and knowledge of social- and emotional skills training  

- Is a part of the local network and we will be working in a close partnership with the Comprehensive School, upper stage of Meilahti and other partners 

- Participates in preventing group work and implementation of the local co-operation model and social- and emotional skills training.

- Works as a member in the local steering group of the project.

- Development of local leadership models
London Borough of Richmond upon Thames, Children`s Services and Culture
- Organizes the coordination in the Richmond region

- Diagnostic tools

- Provides the learning platform to the partnership

- Leads the Restorative approach training for staff in Helsinki (2010)

- Organizes a Multi agency partnership seminar (2011)
- Partnership seminar: Increased involvement of students and parents in the strategic development of the climate for learning (2012)
- Develop the well-being element of the statutory (from September 2010) Behaviour and Attendance Partnership. This will include the tie in of the Safer Schools Partnership 
Schools and Safer School Partnership – Richmond region

- Work as partners and members in the projects regional steering group

- Part of the local training network

- Provide cross training in the region in the area of social and emotional skills training

- Development of local leadership models
- Grey Court School will lead on the development of restorative approaches work.

- Teddington School will lead on the development, trialing and effective usage of diagnostic well-being tools 
3. Project management and communication

Please describe briefly the way you intend to manage your project. Please explain how effective cooperation and communication between participating regions and the different actors in each region will be organised.

The ‘Well-being in the 21st Century School’ partnership will manage the project in the following ways:

· Lead officers and deputy leads for each institution will be named and contact details circulated.

· An international steering group (6 people) will be established to ensure that the operational elements of the partnership are delivered. This group will produce termly reports on progress in an agreed and consistent format. 

· A local steering group will be established to both regions

· Clear expectations on those leads will be outlined and colleagues will monitor delivery of agreed actions. Projects timeline is evaluated in the international steering group meetings.
· A ‘Learning Platform’ managed by the London Grid for Learning will be the central communication hub. This will house calendars, documents, mobility details, conference information and forums. Key leads will have log in access at http://fronter.com/rut/login 

· Information about the project is available for everyone on the projects website managed by Helsinki Education Department.

·  The international steering group will meet frequently in the forum section of the learning platform to share aims, actions, problems and solutions. 

·  The international steering group will also have 6 face to face meetings (3 per year) at the international exchanges or conference. Agendas will be shared, minuted and actions will be time bonded. 

· Local steering groups (membership to include the local partners) will be established with meetings occurring when appropriate to the work plan. Agendas will be shared, minuted and actions will be time bonded.
C.4 Impact and European added value

1. What impact and benefits do you expect your Partnership activities to have on the different target groups (pupils, teachers, staff in school administration, etc) and on the participating institutions/ organisations?
	a. A ‘Whole School Approach’ will be taken; by engaging people with various professions and experiences, the knowledge base will be broader and the outcomes better.

b. Information will be spread through the participants 

c. Leadership at the local level will become better and each stakeholders role becomes clearer

d. Pupil participation and involvement is getting better

e. Parental involvement and parents opportunities to participate will improve

f. Sense of community and joint responsibility will strengthen




2. In which way will the partnership project foster European cooperation in school education in the participating regions?
	The work described in this project proposal complements the activities that the region is already developing and takes it to the next level by obtaining a deeper collaboration with external and international partners which is rare opportunity at practitioner level. Usually having an international collaboration is something that happens at an academic level, this project focuses on practical needs.

The specific objective of the Comenius programme, as set out in Article 17.1 of the

program Decision, that we address is:

·  to help young people acquire the basic life-skills and competences necessary for their personal 

·  development for future employment and for active European citizenship.

The operational objectives of the Comenius programme, as set out in Article 17.2 of the

program Decision, that we address are:

· to enhance the quality and European dimension of teacher training;

· to support improvements in pedagogical approaches and school management.




3. How will you monitor and evaluate whether the aims of the partnership have been met and the expected impact has been achieved? Please outline the measures to monitor and evaluate your activities.

	There will be several key milestones related to the monitoring of the achievement of the aims of the project. These include:

·  Authority wide offer of training around well-being

·  Increased participation in training related to well-being

·  Monitoring data related to the impact on practice of the participants of that training 

·  Improved attendance of key vulnerable groups 

·  Improved engagement in the learning process and reduced exclusions related to vulnerable groups

·  Evidence from diagnostic and review tools on attitudes of young people show a positive movement 

·  Improved intervention approaches are evidenced due to use of staff diagnostic tools.

·  Central monitoring of vulnerable groups is effective and leads to effective multi-agency intervention. 

·  Increasing numbers of young people actively use restorative approaches and peer mediation/mentoring programmes

·  Evidence can be seen of increased involvement of young people, parents and carers in the strategic development of children’s services.




C.5 Relevance for the objectives of the programme

Please tick in the table below, the objectives of the Comenius programme that your Partnership will address, in addition to the first two (if any – leave blank if none):

	x
	To improve the quality and to increase the volume of mobility involving pupils and educational staff in different Member States (COM-OpObj-1)

	x
	To improve the quality and to increase the volume of partnerships between schools in different Member States, so as to involve at least 3 million pupils in joint educational activities during the period of the programme (COM-OpObj-2)

	(
	To encourage the learning of modern foreign languages (COM-OpObj-3)

	(
	To support the development of innovative ICT-based content, services, pedagogies and practice in lifelong learning (COM-OpObj-4)

	(
	To enhance the quality and European dimension of teacher training (COM-OpObj-5)

	x
	To support improvements in pedagogical approaches and school management (COM-OpObj-6)


C.6 Topics

Please list the main thematic areas (maximum 3) of your Partnership using the terms mentioned in table E in the annex. In case none of the proposed classification fits to your theme, please add the topic under "Other":

	Nr
	Topic (maximum 3) – Table D -

	1
	TOPIC-30 –Learning opportunities for people at the risk of social marginalisation

	2
	TOPIC-51 – School cooperation with local community

	3
	TOPIC-63 – Development of common training contents and concepts


C.7 Dissemination and use of results 
How will you disseminate and use the results, experiences and, where applicable, products of the Partnership?

- in the participating regions?

- at national/ European level?
- others?
All of the results and outcomes from the work carried will be disseminated to all partner institutions. It is the aim that all partners will use the data gathered as relevant. These will also disseminated to other partners who are not partners in this project. This will enable considerable amount of individuals being impacted through this work.

The methods/modes we aim to use to disseminate within our partnership as well as our external partners:

- Conferences

- Feedback meetings

- Dissemination in local, regional partnership, collaborative groups

- Use of websites

- Participation in conferences hosted by community groups

- Evaluative papers, research papers circulated to education papers

Helsinki region
1. During the project several articles will be published in the educational magazine KouluHelsinki (to every school/ institution and throughout the educational administration in Helsinki) and at the end of the project also in Helsingin Henki – magazine (to all departments in the City of Helsinki and to home address of every civil servant / worker in the city).

2. The results of the project will be disseminated in various seminars in Helsinki both on institutional and administrational level and both for the Finnish / Helsinki educationalists and visitors from abroad.

3. The whole process can be seen on the projects website. Materials can be seen and used on the Fronter of Helsinki City.
4. Helsinki Education Department will publish material (guide) about multi-agency co-operation models in 2012.
5. Information for staff is also available in the intranet, managed by the Helsinki Education Department.
Richmond Region
1. Developments in the programme will be tracked and shared using the learning platform which will be a log in tool found at www.fronter.com/rut/login. 

2. Regular network groups will take place and the effective development of practice will be shared across the LA

3. An annual report will be written and presented as part of the Behaviour and Attendance Partnerships annual report to the Children’s Trust Board. The first report will be delivered in December 2010

4. The development of the skills developed will be embedded in the Continual Professional Development opportunities provided to Children Services staff in Richmond.

C.8 Sustainability

Will European cooperation continue after the end of the funded partnership? Please outline your expectations concerning future cooperation between your regions and within the partner regions, the sustainability of results (e.g. implementation of good practice, use and further development of new tools or approaches) as well as other possible measures to sustain your activities

Both Regions have existing Strategic Action Plans that take account of the need for the development of this capacity to build skills and practice, and these ambitious plans will adopt, nurture and support the continued use of these trained practitioners who are a product from this process. 

Leadership Development is key area that will ensure sustainability and school leaders, policy advisers and consultants will core participants to these training groups to ensure sign-up across the work force. At the conclusion of this start-up project, the mainstreaming will be sustained in the Local Training Centres of each region as a training course for all partners leading to continuous collaboration.

We aim to develop this so that this becomes part of our established provision at our schools: it will affect the changes in our curriculum so that all pupils, our future adult citizens, will become contributors to a more peaceful society. To enable this, professional development regarding this aspect for all our colleagues will become an entitlement – thus becoming fully established.

We will also ensure that through dissemination in our local, regional, national and international seminars we will avail ourselves to aid other interested colleagues, institutions to develop along similar lines.
Helsinki region
- In a longer term, a European cooperation agreement between the City of Helsinki in the fields of education, formation and research is foreseen, including a commitment in a sustainable support to spread methods and facilitate the organisation of study visits and internships abroad.

- After an evaluation of the results and eventual improvements, this European project will be extended to other areas in Helsinki
Richmond region
- The main vehicle for prolonged sustainability of the programme will the embedding of the fundamental principles in the Children and Young People’s Plan for 2012-2015. If the evidence and practice developed is able to demonstrate impact then continuing commitment to that work will be maintained. 

- Any training offer related to well-being that comes out of the programme will be embedded in the workforce development offer to Children’s Services.
D. Proposed activity data

Work programme: planned activities of each participating organisation

Please summarise in the table below the planned Partnership activities for both partner regions in the Partnership. Please present the activities for both academic years 2010/11 and 2011/12, in a chronological order. The eligibility period of activities starts on 1 August 2010 and ends on 31 July 2012. 

D.1 Planned project activities (other than mobility) 
	Partner region 1
	Approx. starting date
MM/YY
	Activity description

(organisation of an event, publication, study, website, etc.)

	Helsinki City Education Department
	9/10
	Starting info and meetings for local professionals: principals, teachers, social workers, youth workers etc.

	Helsinki City Education Department, MLL
	9/10
	Local need analysis and welfare survey in the area.
Web page opens.

	Helsinki City Education Department, Family Center, Youth Center, local church, Day Care, Klaari
	10/10
	Material and professional repository for the local professionals is established on the projects web page.

	Helsinki City Education Department, Family Center, Youth Center, local church, Day care, Klaari
	11/10
	To provide models for professionals to train social- and emotional skills in their organizations

	Helsinki City Education Department, Family Center, Youth Center, local church, Day Care, Klaari
	01/11
	Social- and emotional skills training for staff.

	Education Department, Youth Department, Social Welfare
	02/11
	Preventing groups for children in deprivation risk: school, social welfare, youth work

	Helsinki City Education Department and schools
	04/11
	Special education cooperation between local schools.

	Helsinki City Education Department and MLL
	05/11
	Welfare survey and diagnostic methods for special needs with the London partner.

	Helsinki City Education Department, Social department, Youth Center, local church, Day Care, Klaari
	09/11
	Training for professionals based on the results from the need analysis.

	Helsinki City Education Department, Social department, Youth Center, local church
	11/11
	Training for professionals: peer mentoring, peer support, emotional skills (common training programmes)

	Helsinki City Education Department, Social department, Youth Center, local church
	12/11
	Cross training based on the models of social- and emotional skills training.

	Helsinki City Education Department
	01/12
	Training for teacher in other areas based on the cooperation model – dissemination of projects outcomes

	Helsinki City Education Department
	03/12
	Starting to create a material and professional repository for the City of Helsinki 

	Helsinki City Education Department, Social department, Youth Center, local church, Day Care, Klaari, MLL
	04/12
	Evaluation for all partners

Coordinator starts to prepare the final report of project

	Helsinki City Education Department, Social department, Youth Center, local church, Day Care, Klaari, MLL
	05/12
	Local sustainability conference for other administrative management, other regions and cities.


	Partner region 2
	Approx. starting date
MM/YY
	Activity description

(organisation of an event, publication, study, website, etc.)

	Richmond upon Thames Children’s Services and Culture
	09/10
	Starting info and meetings for local professionals: principals, teachers, social workers, youth workers etc.

	Richmond upon Thames Children’s Services and Culture
	09/10
	Identification of need and the development of an agreed plan.

	Richmond upon Thames Children’s Services and Culture
	09/10
	Full access developed related to the learning platform at www.fronter.com/rut/login 

	Richmond upon Thames Children’s Services and Culture
	10/10
	Frame the development of a transferable peer mentoring/mediation programme

	Teddington School
	10/10
	To develop the framework and initial structural work around the diagnostic tools for reviews of well being with pilot surveys being undertaken

	Grey Court School
	10/10
	To develop the framework for the restorative approaches training which can be piloted in the school, then in the LA and then developed into a European model

	Safer School Partnership
	10/10
	Establishing the clear links and supporting training between the work of the Safer Schools Partnership and the Behaviour and Attendance Partnership

	Richmond upon Thames Behaviour and Attendance Partnership 
	12/10
	First report of impact of collaboration in the Children’s Trust report

	Richmond upon Thames Children’s Services and Culture
	02/11
	Publication on Learning Platform of mid-phase results of pilots in Restorative Approaches training and diagnostic tools. 

	Richmond upon Thames Children’s Services and Culture
	04/11 
	Placement of training offers around restorative approaches in LA workforce development calendar for 2011/12

	Teddington School
	05/11
	Welfare survey and diagnostic methods for special needs with the London partner.

	Safer Schools Partnership 
	06/11
	Lead on the cascading of restorative approaches training to affiliated school based Police Community Support Officers

	Richmond upon Thames Children’s Services and Culture
	10/11
	Training for professionals: peer mentoring, peer support, emotional skills (common training programmes)

	Richmond upon Thames Children’s Services and Culture
	12/11
	Cross training based on the models of social- and emotional skills training.

	Richmond upon Thames Behaviour and Attendance Partnership
	12/11
	Second report of impact of collaboration in the Children’s Trust report

	Richmond upon Thames Children’s Services and Culture
	03/12
	Develop a web update of the learning platform to begin the dissemination of findings and resources.  

	Richmond upon Thames Children’s Services and Culture
	04/12
	Evaluation for all partners

Coordinator starts to prepare the final report of project

	Richmond upon Thames Children’s Services and Culture
	05/12
	Local sustainability conference for other administrative management, other regions and cities.


D.2 Planned mobilities

What is counted as "a mobility" is one trip abroad by one person. Only transnational mobility
 (i.e. travel abroad) counts for the calculation of the minimum mobility numbers. 
Please note that mobility activities can take place only between organisations included in this application or to events organised by the partnership project. 

Mobility may normally only be undertaken by staff of the organisations included in this application. Please note that any participation of pupils in mobilities has to be justified with regard to the aims of the partnership. In case you plan to involve pupils in mobilities, please indicate this in the column "Planned mobility description". A justification has to be annexed to the application.
Partner region 1
	Approx. starting date 

mm/yy
	Planned mobility description 

(travel to a project meeting, seminar, conference, etc.)
	Sending Organisation 

	Duration
	Destination (place and organisation)
	No of persons travelling

	11/10
	Restorative approach training and social skills training for professionals in the network (common training programmes)
	Region 1
	4
	Region 2
	5

	01/11
	Steering group meeting
	Region 1
	3
	Region 2
	3

	05/11
	Multi agency partnership seminar: how does it work? Workshops about different forms of cooperation.
	Region 1
	4
	Region 2
	5

	09/11
	Steering group meeting
	Region 1
	3
	Region 2
	3

	02/12
	Seminar: Increased involvement of students and parents in the strategic development of the climate for learning
	Region 1
	4
	Region 2
	5

	05/12
	Steering group meeting: final report, results and sustainability
	Region 1
	3
	Region 2
	3


Partner region 2
	Approx. starting date 

mm/yy
	Planned mobility description 

(travel to a project meeting, seminar, conference, etc.)
	Sending Organisation 

	Duration
	Destination (place and organisation)
	No of persons travelling

	09/10
	Steering group meeting
	Region 2
	3
	Region 1
	3

	02/11
	The use of diagnostic tools in assessing and impacting on well-being
	Region 2
	4
	Region 1
	5

	04/11
	The joint planning and delivery of restorative approach training 
	Region 2
	3
	Region 1
	3

	10/11
	The collaboration and delivery of training to staff around peer mentoring and mediation 
	Region 2
	4
	Region 1
	5

	01/12
	The role of community policing in well-being – seminar 
	Region 2
	3
	Region 1
	3

	05/12
	Development of a joint behaviour and attendance partnership model
	Region 2
	4
	Region 1
	5


E. Requested EU funding

E.1 Mobility

Funding requested and estimated number of persons participating in mobility (per participating organisation.

For each of the participating organisations, please select the "Partnership type" that best corresponds to your Partnership work plan for the whole 2 year duration. The Partnership type indicates the minimum number of mobilities to be conducted and the lump sum amount related to it.

Each lump sum type is linked to a minimum number of mobilities to be carried out during the grant agreement period – these minimum numbers have to be respected when entering the numbers of persons taking part in mobility activities into the table. 

The lump sum amounts for each Partnership type are defined at national level and they can vary from one country to another. Please make sure that, for each of the participating institutions, you have selected the grant amounts applicable in the country and for the programme in question.
Please indicate the exact distance between the two applicant institutions (in km). 

DISTANCE:

	1825


	
	Partnership type 
[Table E – mobility action types]
	Nr of planned mobilities
	Grant amount requested (€)

[Table G – National lumpsum amounts]

	Partner Region 1
	COM-8M-L (minimum 8 mobilities) – long distance
	24
	20 000

	Partner Region 2
	COM-8M-L (minimum 8 mobilities) – long distance
	24
	20 000


E.2 Other (non-mobility) costs

In order to fill the following table please refer to part 4.E and 4.F of the LLP Guide. Please note that 

· Indirect costs are not eligible for funding support in Comenius Regio Partnerships, 

· Other (non-mobility) costs in Comenius Regio Partnerships can only be funded up to a maximum of 25.000 EUR per partner region,

· Travel and subsistence costs have to be covered by the mobility lump sum; this includes also local transport during the mobility. 

When filling in the table, please make sure that you use the right cost category for your expenses and that you base your calculation on eligible costs only.

· Staff costs: costs relating to statutory or temporary staff, based on real daily staff cost rates which cannot exceed the maximum eligible daily rates indicated in the LLP Guide, part 4.F.
· Subcontracting: cost entailed by procurement contracts, including work such as translation, interpretation, printing.
· Equipment: purchase, rent or lease of equipment if justified and necessary for the project, depreciated in according with tax and accounting rules.
· Other project costs on the basis of real costs: costs not covered by other cost categories like rental costs, purchase of consumables, travel costs for experts or speakers at conferences.
More detailed information on cost categories as well as the eligibility of costs can be found in the LLP Guide 2010, chapter 4.F. 

Staff costs
	Partner region incurring the costs
	Staff category
	N° of working days
	Cost per working day (in EUR)
	Costs (in EUR)

	Partner Region 1
	Administrator
	30
	185
	5550

	Partner Region 1
	Teacher
	10
	268
	2680

	Partner Region 1
	
	
	
	

	Partner Region 1
	
	
	
	

	total
	8230


	Partner Region 2
	Administration support 
	30
	200
	6000

	Partner Region 2
	Lead professional 
	10
	250
	2500

	Partner Region 2
	
	
	
	

	Partner Region 2
	
	
	
	

	total
	8500


Subcontracting

	Partner region incurring the costs
	Service or task subcontracted
	Costs (in EUR)

	Partner Region 1
	Web page 
	1500

	Partner Region 1
	Print of seminar results
	1000

	Partner Region 1
	Training results - dissemination
	2000

	Partner Region 1
	Training (social and emotional skills models)
	4100

	total
	8600


	Partner Region 2
	Accommodation for seminars and conferences
	5000

	Partner Region 2
	Printing costs
	1000

	Partner Region 2
	Catering at training events 
	3000

	Partner Region 2
	
	

	total
	9000


Equipment
	Partner region incurring the costs
	Equipment
	Costs (in EUR)

	Partner Region 1
	
	

	Partner Region 1
	
	

	Partner Region 1
	
	

	Partner Region 1
	
	

	total
	

	Please indicate the depreciation rules applicable in your institution:



	Partner region 2
	
	

	Partner region 2
	
	

	Partner region 2
	
	

	Partner region 2
	
	

	total
	

	Please indicate the depreciation rules applicable in your institution:



Other costs on the basis of real costs

	Partner region incurring the costs
	 Type of costs
	Costs (in EUR)

	Partner Region 1
	Invitation experts
	1000

	Partner Region 1
	Co-operation models - guide
	1000


	Partner Region 1
	Social and emotional skills training material
	6000

	Partner Region 1
	
	

	total
	8000


	Partner region 2
	Guest speakers 
	1500

	Partner region 2
	Production of DVD/web based final resource including filming
	5000

	Partner region 2
	
	

	Partner region 2
	
	

	total
	6500


E.3 Total requested grant amount 

Please indicate below the total project costs and the total amount of your grant request per partner region.
Please note that the grant will cover the lump sum amount for mobility plus maximum 75% of the total non-mobility costs of the project. Indirect costs are not funded in Comenius Regio Partnerships.

	
	Partner region 1 
	Partner region 2

	A. Lump sum amount
	20 000
	20 000

	

	· Staff costs
	8230
	8500

	· Subcontracting
	8600
	9000

	· Equipment
	
	

	· Other costs
	8000
	6500

	B. Total non-mobility project costs
	24 830
	24 000

	

	Total project costs (A+B)
	44 830
	44 000

	

	Total grant amount (A+ max 75% of B)
	38 622,50
	38 000


Annex to 2009 Comenius Partnership Application Form – LLP reference tables
The tables below should be used when filling the 2008 Comenius Partnership application form. Whenever a field in the application form refers to a table, the options available for filling the field can be found in the tables below. If a code is provided, please type in both the code and the description.

A. National Agencies

	Belgium German-speaking community

	Belgium French-speaking community

	Belgium Dutch-speaking community

	Bulgaria

	Czech Republic

	Denmark

	Germany

	Ireland

	Estonia

	Greece

	Spain

	France

	Italy

	Cyprus

	Latvia

	Lithuania

	Luxembourg

	Hungary

	Malta

	Netherlands

	Austria

	Poland

	Portugal

	Romania

	Slovenia

	Slovakia

	Finland

	Sweden

	United Kingdom

	Iceland

	Liechtenstein

	Norway

	Turkey


B. Languages

	BG - Bulgarian

	CS - Czech

	DA - Danish

	DE - German

	EN - English

	ET - Estonian

	FI - Finnish

	FR - French

	GA - Irish

	EL - Greek

	HU - Hungarian

	IT - Italian

	LV - Latvian

	LT - Lithuanian

	MT - Maltese

	NL - Dutch

	PL - Polish

	PT - Portuguese

	RO - Romanian

	SK - Slovak

	SL - Slovenian

	ES - Spanish

	SV - Swedish


C. Type of organisation
	ASC-ADLear – Adult learners association

	ASC-LCA – Local community association

	ASC-PAR – Parents' Association

	ASC-PUP – Pupils' Association

	ASC-SCH – Schools association

	ASC-STD – Students Association

	ASC-TCH – Teachers Association

	ASC-TRNee – Trainee Association

	CONS-CNST - Consultancy

	CONS-CSLL - Counselling

	CONS-GUID – Centre for vocational training and guidance

	CONS-INF – Body providing guidance and information on Lifelong Learning

	EDU-ADLT – Adult education provider

	EDU-COMP – Company training departement

	EDU-HE – Non-university higher education

	EDU-HEIVoc – Vocational training institute tertiary level

	EDU-InISrvTr – Institution for In-Service Teacher Training

	EDU-InTTr – Institution for Initial Teacher Training

	EDU-LIB - Library

	EDU-SCHArt – Secondary art education

	EDU-SCHNur – Pre-primary school

	EDU-SCHPrm – Primary school

	EDU-SCHSec – General secondary school

	EDU-SCHVoc – Vocational or technical secondary school

	EDU-SpNeed – Establishment for learners/ pupils with special needs

	EDU-UNIV – University or higher education institution

	EDU-VET – Vocational training centre or organisation

	ENT-BC – Broadcasting company

	ENT-ChCom – Chambers of Commerce

	ENT-CHCrft – Chambers of Craft

	ENT-CHInd – Chambers of Industry

	ENT-COMPSer – Company (Service)

	ENT-FIN – Financing body

	ENT-Large – Large enterprise (> 500 employees)

	ENT-PBL - Publisher

	ENT-Profs – Professional associations

	ENT-SME – Small and medium sized enterprises

	ENT-TRD – Trade organisation

	ENT-UNION – Social partners

	NFP-ASC – Non-profit association

	NFP-CULT – Cultural association

	NFP-FND - Foundation

	NFP-NGO – Non-governemental organisation

	NFP-VOL – Voluntary body

	PUB-COMP – Private company

	PUB-HSP - Hospital

	PUB-LOC – Public authority (local)

	PUB-REG – Public authority (regional)

	PUB-NAT – Public authority (national)

	RES-HE – Higher education research centres

	RES-PRV – Private research centres

	RES-PUB – Public research centres


D. Topics

	TOPIC-1 - Active citizenship

	TOPIC-2 - Addressing target group with special needs

	TOPIC-3 - Artistic education

	TOPIC-4 - Assessment, certification, valuing learning

	TOPIC-5 - Basic skills

	TOPIC-7 - Combating failure in education

	TOPIC-8 - Comparing educational systems

	TOPIC-9 - Consumer education

	TOPIC-10 - Cultural heritage

	TOPIC-11 - Development of training courses

	TOPIC-12 - Education of specific target groups (children of occupational travellers, migrants, Roma)

	TOPIC-14 – Educational institution management

	TOPIC-15 – Environment/ sustainable development

	TOPIC-16 – Ethics, religions, philosophy

	TOPIC-17 – European citizenship and European Dimension

	TOPIC-18 – European Project management

	TOPIC-19 – Family/ parent education

	TOPIC-20 – Fight against racism and xenophobia

	TOPIC-21 – Foreign language teaching and learning

	TOPIC-22 – Gender issues, equal opportunities

	TOPIC-23 – Career guidance & counselling

	TOPIC-24 – Health education

	TOPIC-25 –New technologies, ICT

	TOPIC-26 – Inclusive approaches

	TOPIC-27 – Intercultural education

	TOPIC-28 – Intergenerational learning

	TOPIC-29 – Learning about European countries

	TOPIC-30 –Learning opportunities for people at the risk of social marginalisation

	TOPIC-31 – Physical education and sports

	TOPIC-34a – Methods to increase pupil motivation

	TOPIC-35 - Other

	TOPIC-36 – Pedagogy and didactics

	TOPIC-37 – History and social science

	TOPIC-38 – Pedagogy of environmental pedagogy

	TOPIC-39 – Media and communication

	TOPIC-40 – Pedagogy for less widely taught and less used languages

	TOPIC-41 – Mathematics

	TOPIC-42 – Natural sciences

	TOPIC-43 – Pedagogy of science and technology

	TOPIC-44 – Pedagogy of special needs education

	TOPIC-47 – Quality and evaluation of education

	TOPIC-48 – Quality assurance strategies/ indicators and benchmarks

	TOPIC-49a – Raising pupils achievements

	TOPIC-50 – Regional identity

	TOPIC-51 – School cooperation with local community

	TOPIC-52 – School management, school autonomy

	TOPIC-54 – Social integration/ exclusion

	TOPIC-56 – Strategies for learning communities

	TOPIC-59 – Training for inspectors

	TOPIC-60 – Violence at school – peace education

	TOPIC-63 – Development of common training contents and concepts

	TOPIC-65 – Geography

	TOPIC-68 – Recognition of non-formal and informal learning

	TOPIC-69 – Reinforcing links between education and working life

	TOPIC-71 – Vocationally oriented language learning


E. Mobility action types

	COM-4M-S (minimum 4 mobilities) – short distance

	COM-4M-L (minimum 4 mobilities) – long distance

	COM-8M-S (minimum 8 mobilities) – short distance

	COM-8M-L (minimum 8 mobilities) – long distance

	COM-12M-S (minimum 12 mobilities) – short distance

	COM-12M-L (minimum 12 mobilities) – long distance

	COM-24M-S (minimum 24 mobilities) – short distance

	COM-24M-L (minimum 24 mobilities) – long distance


F. National lump sum amounts

	Country of participating organisation
	COM-4M
	COM-8M
	COM-12M
	COM-24M

	
	≤ 300 km
	>300 km
	≤ 300 km
	>300 km
	≤ 300 km
	>300 km
	≤ 300 km
	>300 km

	BE(fr)- Belgique
	2.000
	3.600
	4.000
	7.200
	5.000
	10.000
	10.000
	20.000

	BE(nl) – België
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	BE(de) – Belgien
	1.600
	4.000
	3.200
	8.000
	4.000
	10.000
	8.000
	20.000

	BG- Balgarija
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	CZ – Česká republika
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	8500
	17000

	DK – Danemark
	1.600
	3.000
	3.000
	6.500
	5.000
	10.000
	10.000
	19.000

	DE – Deutschland
	1.600
	3.200
	3.200
	6.400
	4.000
	8.000
	8.000
	16.000

	GR – Ellas
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	EE – Eesti
	1.600
	3.000
	3.200
	6.000
	4.800
	9.000
	9.600
	18.000

	ES- España
	1.600
	3.200
	3.600
	6.400
	4.500
	9.000
	9.000
	18.000

	FR – France
	1.500
	3.000
	2.500
	5.000
	4.000
	8.000
	10.000
	20.000

	IE – Eire / Ireland
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	18.000

	IT – Italia
	2.000
	3.000
	4.000
	6.000
	5.000
	7.500
	10.000
	15.000

	CY – Kypros
	NA
	4.000
	NA
	8.000
	NA
	10.000
	NA
	20.000

	LV – Latvija
	2.000
	3.200
	4.000
	6.400
	5.000
	9.600
	10.000
	19.200

	LT - Lietuva
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	LUX – Luxembourg
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	HU – Magyarország
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	MT – Malta
	NA
	3.600
	NA
	7.300
	NA
	9.500
	NA
	NA.000

	NL – Nederland
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	AT – Österreich
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	PL – Polska
	2.000
	4.000
	4.000
	8.000
	4.000
	10.000
	10.000
	20.000

	PT – Portugal
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	RO – Romania
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	SI – Slovenia
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	SK – Slovenská republika
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	9.000
	18.000

	FIN – Suomi / Finland
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	SE – Sverige
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	UK- United Kingdom
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	IS – Island
	NA
	4.000
	NA
	8.000
	NA
	10.000
	NA
	20.000

	LI – Liechtenstein
	2.000
	4.000
	4.000
	8.000
	5.000
	10.000
	10.000
	20.000

	NO – Norge
	1.000
	3.000
	2.000
	6.000
	3.000
	8.500
	6.000
	16.000

	TR – Türkiye
	1.800
	3.600
	3.600
	7.200
	4.500
	9.000
	9.000
	18.000








At Grey Court School our core values of achievement, innovation, inclusion and accountability, provide the basis for academic excellence and future success for all. The school is situated near the River Thames and Richmond Park. The school is of average size and is in an area of relative affluence but students come from a wide range of socio-economic backgrounds. The proportion of students with learning difficulties and disabilities is a little below the national average. The school has higher proportions of students from minority ethnic backgrounds and speaking English as an additional language than most schools. The school is developing an embedded system of ‘Restorative Approaches’ to the relationships between students and staff and this fits into a development around the wider well-being of the whole school community.





The Richmond upon Thames Safer School Partnership   supports children and young people to avoid becoming involved in anti-social behaviour or crime – either as victims or offenders. The programme provides a dedicated Police Community Support Officer to work alongside school staff, other services and the wider community to educate children and young people about the dangers of becoming involved in offending. The Police Community Support Officer also develops approaches to restorative justice between young people – helping young victims of crime to seek answers and apologies from offenders. At present the programme is running in two of the borough’s secondary schools, working with other services including the Youth Service and Education Welfare Service. There is growing evidence that the partnership is helping to reduce the risks of young people getting involved in anti-social behaviour and offending and, across the borough as a whole, the number of first offences by young people











�  At application stage only the relevant authority signs the application form. The regional/ local partners involved in the project will have to sign a letter of intent in which they express their intention to participate in the project. 


� "In-country" mobility to or from Overseas Countries and Territories and ultra-peripheral regions of the EU will also be considered as transnational mobility, e.g. mobility by a beneficiary from mainland France to a partner in Martinique.


� Please indicate if the mobility is done by the local or regional authority, a school or other organisation. 


� Please indicate if the mobility is done by the local or regional authority, a school or other organisation. 





